Transition vs Change

July 14, 2007 Leslie presented
at the 18th International
Nursing Research Congress
Vienna , Austria . For handouts
CLICK HERE or visitthe
HardinessMentors, LLC site at
www.HardinessMentors.com

Partners Leslie Furlow and
Sharon Judkins, along with
Barbara Reid have recently
published the article Hardiness
Training Among Nurse
Managers: Building a Healthy
Workplace in The Journal of
Continuing Education in
Nursing. Please view this
article at
www.AchieveMentors.com or
www.HardinessMentors.com

Participate in our forum to
share ideas, review reports
on the latest trends and
topics in the medical field,
and interface with other
medical professionals!
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Having just returned from my second European conference in tl
months, | am still in shock. | heard two key notes that made an article on transitic
very timely. It seems that worldwide, nursing is moving to an entirely new

level. Several Euro-Asian schools are beginning five year programs for RN entry
practice. This includes a one year intership/residency process.

For years in this country we have been debating entry into practice. North Dakot:
made a bold move almost 20 years ago and no one followed suit. The state ende
exporting students to 2 year programs out of state who could then return to ND fc
years and either get a BSN or lose their license to practice.

Now what we considered to be “third world” countries are requiring FIVE years! I
speakers pointed out that nurses with less education would not be able to obtain
reciprocity to practice in their countries. What a wake-up call. The positive spin i
now if we import nurses, they will be much better equipped to care for patients;
however the converse is that it could put US nurses behind in their ability to progr
their profession.

Next month my featured article will discuss branding nursing care. We are going
have to distinguish ourselves by other means, if we continue to refuse to address
education/entry into practice issues.
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More of these articles will be
available soon, check back S
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